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Yearly Status Report - 2018-2019

Part A
Data of the Institution
1. Name of the Institution GOLAGHAT COWMMERCE COLLEGE
Name of the head of the Institution MR, ANUP KUMAR DAS
Designation Princi pal (i n-charge)
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 03774284468
Mobile no. 9101175456
Registered Email pcomnm gl t @snl .in
Alternate Email princi pal gccl972@nmmai | . com
Address Jyoti Nagar, Col aghat
City/Town Gol aghat
State/UT Assam
Pincode 785621

2 Institutional Status




Affiliated / Constituent Affiliated

Type of Institution Co- educati on

Location Rur al

Financial Status state

Name of the IQAC co-ordinator/Director Dr. Jiban Jyoti Kakoti
Phone no/Alternate Phone no. 03774284468

Mobile no. 7002525260

Registered Email i gacgcc2015@nmai | . com
Alternate Email princi pal gccl972@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year) htt p: //ww. gol aghat commrer cecol | ege. o
rg/ AQAR

4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:
Weblink : http: //ww. gol aghat conmer cecol | ege. or g/

pdf / Acadeni c- cal ender - 2018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B+ 75. 25 2004 08-Jan- 2004 | 07-Jan-2009
2 B 2.80 2012 10- Mar - 2012 09- Mar - 2017
6. Date of Establishment of IQAC 28- Nov- 2004
7. Internal Quality Assurance System
Quality initiatives by IQAC during the year for promoting quality culture
Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Wor kshop on Bui | di ng 04- Cct-2018 150

Posi tive Enption Anobng 1



http://www.golaghatcommercecollege.org/AQAR
http://www.golaghatcommercecollege.org/AQAR
http://www.golaghatcommercecollege.org/pdf/Academic-calender-2018-19.pdf
http://www.golaghatcommercecollege.org/pdf/Academic-calender-2018-19.pdf

Yout h

Canpus recruitnment drive 23- Sep- 2018 169
JOB MELA 1
Cel ebration of 21-Jun- 2019 76
I nternati onal Yoga Day 1
Awar eness progranme on 29- Jun- 2019 60
Wonen Heal th and Hygei ne 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution Infrastructure RUSA 2019 148989
Grants to 365
Col | eges
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. As a part of the comrunity engagenent
District. 2.

Marangi village of Gol aghat
in academ c matters.

Sout heast Asia and Northeast |ndia”

initiative,

Dr. | shani

the coll ege adopted the
I ntroduction of Mentoring systemto
establish better and effective studentteacher relationship and gui de the students
3. Atalk on Pronotion of Trade and Cul ture between

by Guest Speaker Naskar

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/13360_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/13360_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/13360_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/13360_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/13360_Contribution.xlsx

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Renovati on and upgradati on of I ndoor
stadi um and Gymasi um

New sets of badm nton courts and table
tennis courts were set up. The
gymasi um becane fully functi onal

Publ i cati on of the Annual Journal of
the col |l ege

New i ssue of Research Pronoter was
rel eased

Enhancenent of enployability and
competitive skills

Three students were placed in retail
sector through canpus recruitnent drive
“Job Mel &’

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 05- Jan- 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 20- Mar - 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

1. Gol aghat Conmerce Col | ege has
partnered with Adroit Digisoft

Sol utions Pvt. Ltd. which provides IT
consul tancy and support relating to: -
Online nodul e to support New

Admi ssions, renewal of adm ssion

i ncl udi ng service and support (2

i nstances for every course/ stream
year. ¢ Preparation and upload students
data to Directorate of Hi gher Education
website. 2. The college al so has

att endance tracki ng systemthrough

bi ometrics for teaching and nonteaching
staff. 3. The college library has a
sophi sticated |library nmanagenent
software SOUL: 2.0, through which it can



https://assessmentonline.naac.gov.in/public/Postacc/Quality/13360_Quality.xlsx

performright starting from

circul ation, catal oguing, serial
control, works as a central operating
systemof the library and OPAC Mdul e
as well. The college is in a process to
i mpl ement a conplete MS, through which
one can access each and every data,
whenever there is a requirenent of
transparency.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The col |l ege has been working on a very well-planned curriculumdelivery system
The coll ege prospectus is the threshold for the students to have a glinpse of
the vision, mssion and objectives of the college. The college website is
anot her source through which the students can acquaint thenmselves with the
curriculum and other relevant information. At the begi nning of each academc
session, the curriculumconcerning the departnents is discussed anong the
faculty menbers. The total curriculumis thereafter divided and allotted to the
concerned teachers. On the basis of the allotted portion of the curricul um
concerned teachers chal k out teaching plans. Teaching plans are drawn out in
such a way so that sufficient tinme for revision can be spared, besides
completing the entire volunme of the course. For the slow | earners and ot her
students desirous of clearing their doubts, provision for renedial and tutoria
classes are also made in the class routine. As an affiliated college, it
basically follows the Academi c Cal endar prepared by the affiliating University
both for scholastic as well as non-scholastic activities. At the beginning of
t he academ c session, every departnment conducts neeting and plans out proper
i npl ementation of the curriculum Every departnent prepares the teaching plan
for proper inplenentation of the curriculumand is also reviewed. The time-
table too is designed in such a way so that it incorporates tutorial classes,
sel f-financed courses and co-curricul ar classes |ike NCC, NSS besides the
conmpul sory set of courses. Apart fromthe academ c activities, departnments al so
undertake activities |ike semnars, talks, field works, projects, and others
that are relevant to the curriculumand in alignment with the core val ues of
the institution. Enphasis is also laid on the use of |ICT enabl ed classes and
hence it has been ensured that all the classroons are equi pped with nodern
teaching aids and utilized conpletely both by the faculty as well as the
students. A proper routine with tinme and class allotnent for the teachers have
been followi ng both in odd and even senesters during each academ c session. The
respective teachers specialized in their disciplines follow the syllabus forned
by the university. Some inportant dates |ike Wrld Environnment Day,
International Yoga Day, International Youth Day, International Wnen's day,
etc. are observed and celebrated to famliar the students with the val ues and
i mportance of such inportant days. The authority also tries to ensure that the
curriculumis executed effectively and remains watchful on the probable
shortage of infrastructure and teaching faculty. |If any such issue arises, the
authority resolves it with utnost care. Feedback of the students is collected
in each academic session to find out the positive and negative aspects
regarding the effectiveness of the curriculumdelivery by the teachers as well
as of the institution as a whole. Parents- teachers neets are al so conducted
for more effective curriculumdelivery by taking suggestions and ot her aspects




to develop a better environment for curriculumdelivery. Apart fromthese,

f eedback fromthe Alumus is also collected for devel opnment of the institution.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

0 0

Dates of Duration
Introduction
Ni | 0

Focus on employ Skill
ability/entreprene  Development
urship
0 0

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

0

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
MCom Fi nance 01/ 08/ 2018
MCom Mar ket i ng 01/ 08/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

0

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA Educat i on 13

BCom Busi ness Managenent 20

BA Assanese 55
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/13360_Projects_undertaken_1630140434.xlsx

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Col |l ege maintains the system of collecting structured feedback from vari ous
groups of stakehol ders. Feedback is collected fromthe students, Teachers and
parents. Separate set of questions are asked to each group of stakehol ders

t hrough printed feedback Questionnaire. Students feedback is collected from

maj or/ Specialty students and nonmej or students before the end of their fina
semester. Feedback is received on all the seven criteria of the NAAC. Usually,
questions are asked keeping in mnd the category of stakehol ders although sone
of themare common to all of them Feedback fromthe parent/guardi ans and
alumi are nostly objective, whereas, the ones takes fromthe students are a
conbi nati on of both objective and subjective. After the feedback Questionnaires
are collected, responses of the respondents are classified and tabul at ed.
Sinple statistical tools are used to analyze and interpret the findings from
the feedback Questionnaires returned by the respondents after filling it duly.
Graphic representation of the findings is arranged in order to provide with an
easi |y understandabl e and i nmedi ate i npression of the totality of facts. The
out comes of the feedback collection, analysis and interpretation process is
intinmated to different authority centers associated with the administration
managenment and devel opnent of the institution. Such authorities include The
Governi ng Body, The Principal, The 1QAC, The Teachers Unit, The Librarian etc.
The feedbacks are summari zed and the findings are reported to the authority for
i npl ementation. The authority tries to resolve the issues after discussing with
both the HoDs and the Governing Body dependi ng upon the wei ghtage of the issue.
Feedback is also collected fromthe parents during Parent Teacher Meetings that
are organi zed fromtine to tine or as per requirenent. Feedback is also
collected fromthe Alumi on the Alumi neet held. Suggestions and comments
given by the Parents/ Guardi ans and alumi are taken into account for the all-
round devel opnent of the college. The introduction of the regular M Com
courses under Dibrugarh University and UG and PG courses under Directorate of
Di stance and Open Learning, Dibrugarh University and Self-financed
Certificate/ D ploma Courses |ike Post Graduate Diplonma in Tea Plantation
Managenent, Verm conpost are an outcone of such feedbacks. Online Feedback
system woul d al so be available in the college website as well, through which
the Alumi and ot her stake hol der can al so give feedback directly in the
website itself and along with that, the college is also planning to provide
feedback formonline to keep and rack the records in a nore systematic manner.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MCom Mar ket i ng 20 12 3
MCom Fi nance 20 24 11
BCom Maj or 200 228 200
BA Maj or 300 597 281
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/13360_Demand_ratio_1630140909.xlsx

students enrolled
in the institution

students enrolled
in the institution

fulltime teachers
available in the

fulltime teachers
available in the

teachers
teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1129 14 37 Nill 14

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
60 51 12 4 3 2

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The IQAC has introduced a three tier student mentoring system in the institution following the suggestions made
by the UGC. Each department assigns a teacher-mentor to a group of students who would take various initiatives
to understand the strength and weaknesses of individual students and bring out their highest potential. The
groups are created on the basis of the student strength of the departments. The teacher-mentors are expected to
give regular updates and feedback regarding their mentees to the Heads of the Departments. The IQAC then
discusses the mentoring related issues during its meetings with the heads of the departments and takes
measures to organize remedial classes or seminars for the students. A mentoring format with guidelines is
prepared by the IQAC to ensure uniformity in the system. The IQAC reviews the proper implementation of the
Mentoring System and also revises/upgrades it if necessary. Role of the mentors: « Regular meetings are held
between the teacher- mentors and their group of students. Students approach their mentors for both personal
and academic matters. ¢ It is imperative for the mentors to establish a close rapport with the mentees.  The
mentors help first semester students cope with the challenges and opportunities present in the college and
develop a smooth transition to college life. « The mentors keep track of the academic progression of the mentees
in tests and examinations, discipline and their overall development. « Teacher-mentors continuously monitor,
counsel, guide and motivate the students to excel in curricular and extra-curricular activities. « Mentors take
initiative to identify and help troubled students cope with academic, extra-academic and personal problems.
The mentors create awareness among the students about higher studies and competitive examinations and also
motivate them to enroll in online courses offered by different platforms. « The mentees are encouraged to use
the resources available in the library. « The mentors also contact and meet the parents of his / her mentees to
discuss their progress or any other matter, as and when required. « The mentors identify the students who
require financial assistance and make arrangements to provide free text books and other study materials to such
mentees.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1129 37 1: 31

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions Vacant positions Positions filled during

the current year

No. of faculty with
Ph.D

48 37 11 1 10

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/13360_ict_tools_1630215840.xlsx

receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill Ni | Nill Ni |

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA uG 5TH 30/ 11/ 2018 13/ 02/ 2019
BA uG 3RD 30/ 11/ 2018 13/ 02/ 2019
BA uG 1ST 30/ 11/ 2018 13/ 02/ 2019
BCom uG 5TH 30/ 11/ 2018 13/ 02/ 2019
BCom uG 3RD 30/ 11/ 2018 13/ 02/ 2019
BCom uG 1ST 30/ 11/ 2018 13/ 02/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Gol aghat Conmerce College is a Affiliated college of Dibrugarh university. In
respect to syllabi, exam nation and evaluation, the college is guided by the
regul ations fornmulated by the university. The College strictly follows all the
eval uation norns framed by Di brugarh University. University guidelines
determne the different aspects of evaluation process such as nature of the
assessnent, weights for the different conmponents. The college follows a
continuous internal assessnent systemin which each paper of 100 narks has a
conponent of 20 marks as internal assessnent and remaining 80 narks are
allotted for the end-senester examination. The university has bifurcated the 20
mar ks of internal assessnent in the followi ng nmanner: (a) Sessional Exani nation
I (Witten): 25 of the marks allotted for internal assessnent. (b) Sessiona
Examination Il (Witten): 25 of the marks allotted for internal assessnent. (c)
Sem nar/ Goup Discussion: 25 of the marks allotted for internal assessnent (d)
Attendance: 25 of the marks allotted for internal assessnment. The above design
and division of internal assessment ensures that a continuous eval uation of
students takes place throughout the senester.Infornation regardi ng eval uative
processes is communi cated to the students through the follow ng neans: 1.
During the introductory | ectures by the concerned subject teachers — During
this interaction students are comuni cated, anong other things, course
structures, assessnment nmechani sns, attendance rules etc. Orientation prograns
related to subjects and library are also conducted. 2. Al the College notice
boards and its website — College notice boards are used to comunicate specific
i nformation such as dates of conduct of sessional exam subm ssion dates for
assignnents etc. 3. Internal assessnment outcones are displayed in the college
noti ce boards and website. This data is sent to the University after student
acknow edgenent .

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academ ¢ Cal endar contains the inportant dates to guide the teachers,
students and ot her stakehol ders about the whole year. Qur academ c cal endar



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/13360_Evaluation_1630141832.xlsx

provides clarification about nunber of teaching days, schedule for interna
assessnents, dates for extra- co-curricular activities and about the dates for
end senester exam nation. The Academ c¢ Cal endar is prepared by Di brugarh
University well in advance before the commencenent of academ c year. The
college strictly follows the cal endar prepared by the University. Imedi ately
after receiving the cal endar from University, the Principal conducts neetings
with I QAC, HODs and Coordi nators, Exam nation Committee to prepare the class
routine for all the classes at the beginning of semester. C ass routine
prepared by the concerned departnents is then allotted to individual teachers.
Since Di brugarh University conducts the senmester end examinations for all the
courses, the College is obliged to follow the exani nation schedul e prepared by
the University. Internal assessnents are conpleted as per the dates fixed by
the University. Fixing of these dates in advance enabl e the departnents to plan
for their own departnment progranmmes and events. It also helps the students to
pl an their academ c and extra-curricular activities. The academ c cal endar
prepared by the college with reference to guidelines of the university is
di spl ayed on the college website well before the commencenent of the senester.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

ht t p: / / www. gol aghat conmrer cecol | ege. or g/ pdf / Cour se_CQut cones_BA B. Com pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
uG BCom MAJOR 194 128 65. 98
uG BA MAJOR 192 111 57.81
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. gol aghat comrer cecol | ege. org/ pdf/ St udent _Sati sfaction_Survey 2018-
19. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 0 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

0 0



http://www.golaghatcommercecollege.org/pdf/Course_Outcomes_BA_B.Com.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/13360_Pass_percentage_1630142214.xlsx
http://www.golaghatcommercecollege.org/pdf/Student_Satisfaction_Survey_2018-19.pdf
http://www.golaghatcommercecollege.org/pdf/Student_Satisfaction_Survey_2018-19.pdf

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
0 0 0 Nill 0
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 Ni Il
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

0 Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Account ancy 1 5. 86
I nt ernati onal Mat hemat i cs and 1 0. 53
Statistics

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Assanese 5
Hi ndi 1
Busi ness Managenent 1
H story 1
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of

Paper Author publication affiliation as citations

mentioned in | excluding self
the publication citation
0 0 0 Nill 0 0 Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/13360_journals_notified_on_UGC_1630144187.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/13360_Books_and_Chapters_1630145257.xlsx

Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 Nill Nill Nill 0

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi Nill 7 Nill Nill
nar s/ Wor kshops
Present ed 7 13 Nill Nill
paper s
Resour ce Ni |l 1 Nill Nill
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students

collaborating agency participated in such participated in such

activities activities
Pl astic Pollution 12ASSAM | ) COY, 1 16
Awar eness Ral |y CGol aghat
Pl astic Poll ution 74 Assam 1 20
Awar eness Rally Grls(l)Coy,
CGol aghat
View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
0 0 0 Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Awar eness Ral |y

agency activites activites
Swacch Bhar at NCC- Boys Pl astic 1 16
Pol | uti on
Awar eness Ral |y
Swacch Bhar at NCC-Grls Pl astic 1 20
Pol | uti on

View File

3.5 - Collaborations



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/13360_Faculty_participation_1630144533.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/13360_Extension_1630144765.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/13360_Students_in_extension_1630144789.xlsx

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

0

0

0

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Title of the
linkage

Nature of linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

0

Nill

Nill

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
0 Nill 0 Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
8601011 8601011
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
O hers Newl y Added
View File

4.2 — Library as a Learning Resource



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/13360_augmentation_details_1630146498.docx

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Ful ly 2.0 2010
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 12621 2332253 2198 697548 14819 3029801
Books
3868 828641 630 277452 4498 1106093
Ref er ence
Books
Jour nal s 9 23300 Nill Ni Il 9 23300
e- Nill Nill 25 73575 25 73575
Journal s
O hers(s 1 75000 Nill Nill 1 75000
peci fy)
Li brary 1 Nill Nill Nill 1 Nill
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
0 0 0 Ni |l
No file upl oaded.
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 108 60 0 0 8 5 16 50 19
g
Added 0 0 0 0 0 0 0 0 0
Tot al 108 60 0 0 8 5 16 50 19

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

recording facility

Provide the link of the videos and media centre and

Conput er

Lab, Video Canera,
Lab, Video Centre

Language

http: //ww. gol aghat commer cecol | ege. or g/



https://assessmentonline.naac.gov.in/public/Postacc/Library/13360_Library_1630147155.xlsx
http://www.golaghatcommercecollege.org/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1040000 1040000 7400000 7400000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Col |l ege has a proper mechani smfor devel opment and nai nt enance of
infrastructure and other facilities. Under the direction of the Governing Body,
the College Administration utilizes the funds received from RUSA and ot her
agencies to initiate any devel opnental works and upkeep of the college
infrastructure. An active Planning Body is operating in the college to nonitors
and eval uates the infrastructural, curricular, co-curricular and
extracurricul ar areas. The planning body of the college conprises of Governing
Body, Purchase Comm ttee, Construction Commttee, and Library Mnitoring
Commi ttee, Canteen Supervising Commttee, Hostel Managenent Commttee, Research
Commi ttee, Canpus Beautification Commttee, Anti Ragging Committee, &ievance
and Redressal Cell, ECGC, Sexual Harassment agai nst Wonen and Media Cell. The
college has facilities such as Auditorium Video Conferencing Hall, Smart
cl assroons, Language Laboratory, C assroons and Conputer |aboratory etc. which
are fully functional with all necessary equi pment. The physical facilities are
mai ntai ned and nonitored by adm nistration and respected commttees. Al
classroons are laid out with adequate infrastructure befitting teaching and
| earning. Cl assroons with furniture, teaching aids are naintained by the
attendants and supervi sed by the respective Head of the Departnent. The
Construction Conmmittee is responsible for nonitoring the construction of new
bui | di ngs. Appointed site engi neer oversees the ongoing construction and civil
mai nt enance works. The college library “Chinta Taranga Sora” has a collection
of 15021(fifteen thousand one hundred twenty-one) textbooks, a |arge nunber of
ref erence books, journals, periodicals, newspapers and other academc
publications is the biggest resource to the academ ¢ community in the canpus.
Peri odi ¢ upgradati on of books and journals are done according to the needs of
the students and faculties of various departnments. A good nunber of staff is
enpl oyed to ensure the snmooth and student friendly functioning of libraries.
The library staff is responsible for the care and nanagerment of library
docunents, particularly during processing, shelving and conveyance of rare
books. The library is well maintained in tune with the changi ng academ c needs.
It is fully automated using SOUL. All books are marked, classified and
advant ageously placed on the racks. The Library Stock Verification Process and
weedi ng out of ol d/ unused/ damaged books/j ournal s/ magazines is carried out
annual |y and newspapers are di sposed periodically. D sposal of stocks are done
after the approval of the Library Commttee, and Purchase Conmittee. Regul ar
cl eanl i ness and mai nt enance of books and bookshelves is carried out by the
Li brary Miulti-Tasking Staff. The institution has adequate facilities for sports
such as | ndoor stadium Qutdoor stadium gynnasium Yoga centre.are supervised
and nmai ntai ned by the Physical Instructor. The college has a multi gymwith al
the state-of-the-art exercise equipnment like tread mll, Standing and sitting
twister, weight plate stand, dunbbells weight lifting bars etc. Sports and
ganes are effectively trained and coordinated under the gui dance of the
physi cal Education teacher. Grants have been received from RUSA for purchase of
new sports goods and for the mai ntenance of existing facilities




CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Schol arship to 1 5000
frominstitution Meritorious Student
by Assam Col | ege
Teachers
Associ ati on,
Gol aghat Conmrer ce
Col | ege Unit
Fi nanci al Support
from O her Sources
a) Nati onal Post Matri c, 93 1023000
| shaan Uday, M.A
Assi st ance
b) I nternati onal Nl Nl Ni |

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

0

Nill

Ni |l

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill 0 Ni Il Nill Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated
1. Royal 169 12 Epi st ene 4



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/13360_Scholarships_1630148758.xlsx

Enfield 2. study centre
Kamakhya ( Gol aghat)
Mot ors 3. Rel i ance

Auto Wrld Seni or
4. Bal aji Secondary

Scooters 5. col | ege

Lakshm Tea Fur kati ng

I ndustry 6. j uni or
Arin Tea col | ege

Company 7. Udaan. com

CA Shravan
Agar wal

Associ at es

8. Jabril al

Pooshraj Co

9. Tsangpool
Honda 10.
At habari Tea
Estate 11.
Sonal i ka
Tractors 12.
M's Thuk
View File

5.2.2 — Student progression to higher education in percentage during the year

Col | ege

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 4 BA Geogr aphy Di brugarh VA
Uni versity CGeogr aphy
2018 1 BA Geogr aphy Assam VA
Uni versity Geogr aphy
2018 1 BA Geogr aphy Gauhat i VA
Uni versity Geogr aphy
2018 1 BA Economi cs Di brugarh VBA
Uni versity
2018 3 BA Assanese Di brugar h MA
Uni versity Assanese
2018 2 BA Political ol aghat LL.B
Sci ence Law Col | ege
2018 1 BA Political Assam VA
Sci ence Uni versity Political
Sci ence
2018 6 B. COM Gol aghat M Com
Account ancy Commer ce
Col | ege
2018 1 B. COM Gol aghat M Com
Account ancy Commer ce
Col | ege
2018 2 B. COM Banki ng ol aghat M Com
Conmer ce



https://assessmentonline.naac.gov.in/public/Postacc/Placement/13360_Placement_1630149030.xlsx

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

Nill Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Ni | Ni | Nill

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 ol d Nat i onal 1 Nl
Medal BA2SR21619 | Monal i sha
Bor o
2018 ol d Nat i onal 1 Nl Khi r ud
Medal BC1R017320 Bor a
2018 Silver Nat i onal 1 Ni Il Ani rudha
Medal BA1SR10718 Bor a
2018 Silver Nat i onal 1 Ni Tl Saddam
Medal BC1SR06518 Hussai n
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

CGol aghat Conmerce Col | ege Students’ Union is a general body of all the students
of the college and its nenbership is conpul sory for every student of the
college. The Principal is the Chairman/ President of the Executive Conmttee
and all other office bearers including the Vice President, General Secretary,
Sports Secretary, Magazi ne Secretary, Misic Secretary, Social Services
Secretary, Debating and Synposium Secretary are el ected by the students in
every new acadeni c session. The tenure of the executive conmttee is of one
year or till the declaration of the next election, whichever is earlier. The
uni on body seeks to enrich the coll ege experience of all students and pl ans
various activities and programes such as Col | ege Week, Foundati on Day,
Saraswati Puja, debate conpetitions, speech conpetitions, Freshman Soci al,
sports events etc for the Gol aghat Comrmerce Col |l ege community to pronote
intellectual, noral, physical and cultural advancenent of all students. Under
the aegis of the students’ union, the college publishes an annual nagazi ne
JYOTI SHVAN to explore the literary talents of the students. Al students
related activities are carried out under the guidance of a few teacher advisors
appoi nted by the Principal. Apart fromthe students’ union, the activities of
Wnen's Cell, NCC, NSS, Environer etc. are coordinated by the student
representatives along with faculty coordi nators. The student representatives
are also given opportunities to associate with adm nistrative bodies |ike | QAC
Canteen Committee, Anti ragging Conmittee, Gievance Redressal Cell, Adm ssion



https://assessmentonline.naac.gov.in/public/Postacc/Progression/13360_Progression_1630149726.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/13360_awards_in_activities_1630224832.xlsx

Commi ttee.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

2 Meetings were held during the year 2018-19 Links for M nutes:
htt p: // ww. gol aghat conmrer cecol | ege. or g/ pdf / Al umi _Meeti ng_11-08-18. pdf
htt p: // ww. gol aghat conmrer cecol | ege. or g/ pdf / Al umi _Meeti ng_29-11-18. pdf

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

The Coll ege is governed by the Governing Body (a statutory body) which is
constituted as per the provisions of the Assam Non- Gover nnent (now
Provinci al i sed) Col | ege Managenent Rul es, 2009 (as amended fromtime to tine).
The Principal of the College acts as the Secretary of the GB who is also the
Drawi ngs and Di sbursing Oficer (DDO). The college is nanaged by a nunber of
Cells/ Conmittees/ Bodies |like the | QAC, Adm ssion Commttee, Gievance
Redressal Cell, Committee for Mnitoring Sexual Harassnent, Wnen's Cell, ECCC
etc. All these cells/ committees/ bodies help in ensuring the successful
i npl enentati on and conpl etion of various activities necessary for snooth
functioning of the College. Wth the inplenentation of a participatory node of
governance, the teachers participate extensively in the decision-nmaking bodies
wherein their role is quite dynamc and is of paramount significance in
regul ati ng nunerous institutional policies and their apt execution. Different
committees are fornmed at various levels by the authority and assigned with
specific duties for the snoboth running of the institution. The teachers act as
the convenor to these conmttees in order to nonitor the progress and
devel opnent of the institution. For instance, an exam nation comittee was
formed by the authority for snooth conduct of the term exanms. The appointed
comm ttee nenbers consi sted of both teaching and non-teaching staff for better
managenment. The exam nation conmittee serve nultifarious purposes such as
preparing time table, keeping record of paper stock, seating arrangenents,
distribution of invigilation duties, collection of question papers, etc. An
adm ssion committee was forned conprising teaching faculty, non-teaching staff
and nenbers of the student union. Duties were distributed accordingly. Wth the
i npl ementati on of online adm ssion system the student union nenbers forned
hel p desks to guide the students through the entire process. The institute
pronotes the culture of participative managenent with invol venment of faculty
menbers, non-teaching staff and students in various activities. As for the
quality inprovenent of the institution, the I QAC and ot her Coll ege Devel opnent
Committees at different levels work incessantly to make the adni ssion process
convenient for the students.

6.1.2 — Does the institution have a Management Information System (MIS)?




Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

As the institution is a constituent
coll ege, the entire adm ssion procedure
i s conducted according to the rules and

regul ati ons set by the University.

Thereby, the institute adheres to the
norns and conditions of the affiliating
Uni versity and al so makes certain that
there is transparency throughout the
process. An admi ssion conmittee is
formed conprising the faculty nenbers
as well the Ofice staff accordingly to
conduct the process snoothly and help
the students and parents. Admi ssion is
general ly given on the basis of nerit
at both hi gher secondary and
under graduate | evel. The newly
i mpl emented online systemal so helps in
a hassl e-free conduct of the process.
Besi des, the nmenmbers of the Students’
Union al so contribute in the adm ssion
process.

I ndustry Interaction / Collaboration

The institution has an Entrepreneur
and Career QGuidance Cell (ECGC) which
has organi zed job fairs in
col  aboration with various industries
to inculcate enploynment opportunities
for the alumi of the institute. The
institution also has a Centre for Tea
Pl ant ati on Managenent (CTPM in
col l aboration with the North Eastern
Tea Association (NETA). Interactions
and col | aboration with various
i ndustri es have been conducted to
enhance anal ytical skills, increase
nternship accessibility and enpl oynent
opportunities for the |earners. The
centre ains at devel oping efficiency
and exposure through continual industry
visits. By the end of each term the
centre particularly focuses on
brovi ding internship and initiating pre-
pl acenent consultations by contacting
various industries. Canpus recruitnent
drives are held to give the students
exposure to the job market and al so
give thema platformto interact with
prospective enpl oyers.

Human Resour ce Managenent

The institution follows a
decentral i zed node of conduct and
hence, works through different
statutory committees which further




devel op nul ti-taski ng conpetencies
within the faculty nmenbers.
Transparency i s thoroughly maintained
and accordingly, neetings are held with
the duly appoi nted nenbers. The
recruitnment is done accordingly as per
t he gui delines provided by the UGC and
Directorate of Hi gher Education
(Governnent of Assam) for both
sanctioned vacanci es. Proper
conmmuni cation is endorsed for effective
managenent and snooth runni ng of the
institute. Wirrk allotnent is done only
on the basis of specializations and
respective skills of the nenbers. For
academ ¢ devel opnent of the faculty
menbers, the institute encourages them
to participate in faculty inprovenent
prograns. For maintaining healthy
at nrosphere the coll ege has forned
Gri evance Redressal Cell, Anti Ragging
Committee, and Committee agai nst Sexual
Har assnment whi ch ensures rapprochenent
of individual situations wth
institutional neasures.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The institute has a full-fl edged
library that plays significant role in
uplifting the entire teaching-Iearning
experience and as well as catering to

di verse needs and requirenents. The
library facilitates active internet
facility for access of e-resources and
is also equi pped with CCTV caneras for
proper surveillance and prevents
m sappropriation. The institute has
smart classroons and | CT enabl ed
conference roons enhancing the quality
of teaching-learning process. There is
al so provision for wi-fi in the canpus
for the faculty nenbers to access
internet for teaching and research
pur poses. The physical infrastructure
has been maintained in a way so that it
caters the needs of everyone. The
institution has properly planned
infrastructural facilities to wal k hand
in hand with new trends and innovati ons
in the teaching-I|earning arena

Research and Devel opnent

The qualitative standard of any
educational institute is nore or |ess
di ctated by the anpbunt and variety of

research that has been approached
there. Thereby, the institute tries to
pronote high quality research for
students as well as faculty nmenbers, to
hone their critical abilities and
further lead to excellent acadenic




performance. The faculty nenbers are
of ten encouraged to enrol in MPhil and
PhD, apply for research projects,
publish research papers, and attend
conferences, workshops and FDPs. The
institute in association with | QAC
publ i shes an | CSSR sponsored peer
revi ewed research journal ‘RESEARCH
PROMOTER , wherein the faculty menber
contributes their research papers. The
institute also has a research conmttee
whi ch espouses innovative interventions
inthe field of research

Exam nati on and Eval uati on

The nornms of conducting exam nation
and eval uation are pronul gated in
accordance to the rules and regul ati ons
laid by Di brugarh University and
thereby the institution being a
constituent college sternly adheres to
them However, the college authority
mai ntai ns conpl ete transparency by
appri sing about the nornms and
directives offered by the University
via staff neetings, student neetings,
and uploading tinely on the coll ege
website. Exam nation rel ated
notifications are shared effectively
with the students and the faculty
menbers. The faculty nenbers actively
performtheir allotted duties |ike —
invigilation duties, evaluation of
answer scripts, internal assessnent,
etc. Both exam nation and eval uation
process are duly performed maintaining
t he assigned gui delines and dates by
the University.

Teachi ng and Learni ng

A standard process of teaching-
learning is a prerequisite of any
educational set-up. It generally

focusses on the conveyance of

know edge, as well as dissem nation of
skills. The institution has adopted
many such ingeni ous steps towards
enhanci ng the teaching | earning
process. In order to be updated for the
sanme, the faculty menbers of the
institution participate in

conpr ehensi ve prograns such as
wor kshops, seminars, conferences,

Ref resher Courses, Faculty Devel opnent
Programmes (FDPs), etc. Meetings are
conducted at regular intervals by the

| QAC to address issues relating to the
teaching | earning process, results,
various feedback initiations, input

fromfaculty menbers and student

nmoni toring. A wide range of nethods




like field trips, group discussions,
sem nars, wor kshops, quiz, debates,
tutorials, projects, assignnents, etc.
are adopted by the faculty nenbers to
endorse a participative |earning
system

Curri cul um Devel opnent

Curricul um devel opnent is
qui ntessential for standardi zation of
| earni ng experiences. It contributes
towards apt selection of content,
beneficial to the |earners which help
themto achieve their specific goals.
Since the institution is a constituent
col l ege of Dibrugarh University, the
devel opment of curriculumis beyond its
real mand hence, follows the syll abi
stipul ated by the University. However,
the Internal Quality Assurance Cell of
the institution as well as the faculty
menbers ensures its devel opnent by
conducti ng neetings and di scussi ons at
regul ar intervals. Besides, the faculty
menbers al so participate in a variety
of workshops and contribute by sharing
productive student-centric
reconmendati ons. The coll ege has a
teacher representative in the Board of
St udi es of Dibrugarh University who
participates in the curricul um dei gni ng
process.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

E- gover nance has becone the key to a
transparent and tinme effective
managenent, especially in the education
sectors. Henceforth, the institution
i npl enments various e-based nodes with
t he ai mof inproving comunication,
encouragi ng participation in decision
maki ng process and mnimzing the
manual efforts. In a technologically
adept age, steps have been taken to
make use of social media platforns to
share college activities with different
st akehol ders and al so the alummi of the
institution. The coll ege website al so
facilitates easy access to various
academ c and administrative matters.
Besi des, each and every depart nent
mai ntains a record of the students and
the activities of the departnent.

Adm ni strati on

The institution has CCTV Caneras
installed in every classroom and pl aces
wher e needed. Various Wat sApp groups
have been opened for dissenination of
i nformation and regul ar updates and




i mportant notices are shared
t hrought hose groups. Attendance of both
t he teaching and non-teaching staff is
managed through biometric face
recognition system The office section
is also fully conputerized. The
adm ssion of the students is naintained
online which helps to create an easily
accessi bl e database of the students. E-
mail ids of faculty nenbers are
provided in the college website for
proper conmuni cation purpose. Google
forms are created for data collection
and adm ni strative purposes to
encour age e-based nodes and to mininze
the use of paper.

Fi nance and Accounts

Al'l financial transactions are
recorded in Tally software and RUSA
paynents are made through PFMS
Salaries to all sanctioned teaching and
non teaching staff are disbursed by
finassamin (Governnent of Assan)
portal through the District Treasury
O fice and salary anmount is credited to
the respective bank accounts through
NEFT node. The institution conducts
audit in regular intervals and the
entire auditing procedure is managed by
the administrative office.

St udent Admi ssion and Support

I nformati on regardi ng adm ssion as
laid by the University such as rules
and regul ations, formfilling,
schol arshi p, student support and
adm ssion procedure is relayed to the
students through both online and
of fline nodes. The adm ssion process is
partially online and nmanaged by
different committees conprising both
teachi ng and non-teaching staff to
serve the purpose. After the filling up
of forns online, the students need to
submt the required docunents. The
students al so need to sign an anti-
ragging affidavit at the tine of
adm ssion. The hostel enrolnment is also
initiated along with the adm ssion
formalities.

Exam nati on

After receiving the exam nation
schedul e fromthe University, the
nstitute takes appropriate nmeasures to
conduct the exam nations accordingly.
The prerequisites for organizing the
exam nations |i ke human resources and
infrastructure are well dissem nated.
El ectronic channels like college
website, notice boards and Wat sApp
groups are used to share notifications




prior to the exam nations with the
students |ike subm ssion of exam nation
fornms and schedul ed dates for the sane.
A separate exam nation commttee is set
up and the duties are properly
distributed. Formalities Iike internal
assessnent submi ssion, seating
arrangenments, receiving question
papers, renmuneration bills, etc. are
facilitated by the duly assigned
comm ttee.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr. Pranjal TRAI NI NG Nill 9000
PratimDutta PROGRAMVE by
RUSA
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill Ni | Ni | Nill Nill Nill Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Short Term 1 26/ 11/ 2018 02/ 12/ 2018 7
Cour se
Short Term 3 08/ 10/ 2018 13/ 10/ 2018 6
Cour se
Ref r esher 1 10/ 09/ 2018 30/ 09/ 2018 21
Cour se
Ref r esher 1 12/ 06/ 2019 25/ 06/ 2019 15
Cour se
Ref r esher 1 08/ 11/ 2018 28/ 11/ 2018 21
Cour se
Ref r esher 1 24/ 09/ 2018 13/ 10/ 2018 21



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/13360_Faculty_Emp_1630150657.xlsx

Cour se
Ref r esher 1 03/ 09/ 2018 23/ 09/ 2018 21
Cour se
FDP 5 22/ 10/ 2018 31/10/ 2018 10
View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

37 23 12 13

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
? Group Insurance ? Group Insurance ? Financial Assistance
Schene (AS) ? Advance Schene (AS) ? Menber of for needy students on
agai nst salary ? Menber the College Thrift merit basis ? University
of the College Thrift Society ? Felicitation on and Govt. schol arshi ps
Society ? Felicitation on achi evenments ? Fitness for students ?
achi evenents ? Fitness Centre ? Availability of Departnental Library ?
Centre ? Availability of food in the Coll ege Fitness Centre ?
food in the Coll ege canteen at reasonabl e Availability of food in
canteen at reasonable rates ? Filtered drinking the Col |l ege canteen at
rates ? Filtered drinking water facility reasonabl e rates ?
water facility Filtered drinking water
facility

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institute maintains a continual scrutiny of all the financial facets.
Thereby, internal and external audits are conducted at regular intervals by the
institution to avoid faults and errors. Internal audit is managed by the
audi tor appointed by the Governi ng Body. External audit is done by Director of
Audit (Local Fund), Governnent of Assam It helps the institution to maintain
transparency with various stakehol ders.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Managenent 1901170 Cont i ngency Fund
View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academni c No Nl No Nill

Adm ni strative Yes Directorate Yes M s Shravan



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/13360_Training_Programmes_1630151543.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/13360_Funds_or_Grants_1630151949.xlsx

of Audit (Local Agarwal | a
Fund), Govt. of Associ ates: A
Assam CA Firm

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. The respective departments of the institute conduct Parent-Teacher Meetings
(PTM) at regular intervals. Parents are updated on the progress of their wards
and inportant nmatters related to the overall devel opnment of the students are
di scussed thoroughly. 2. G oups have been formed on nessagi ng apps |ike

What sApp to maintain transparency and formeffective comruni cati on. The parents
are allowed to provide constructive suggestions and feedback. 3. A parent
representative is also inclusive of the governing body. The presence of a

teacher representative in the Governing body hel ps the teachers to excise their

i nfluence on the institutional decision-nmaking process.

6.5.3 — Development programmes for support staff (at least three)

1. The technical staff is encouraged to attend vari ous workshops. 2. The
Library Staff is often notivated to attend various training prograns, present
papers and attend refresher courses. 3. The Adnministrative staff is also
encouraged to attend training prograns.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Proposals were submtted for Gants from RUSA. 2. Online student adm ssion
and online fees paynent nodul es have been activated. 3. New books have been
added to the college library. 4. Formation of |anguage |ab. 5. Construction of
gymasi um 6. Installation of CCTV caneras.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Canmpus 23/ 09/ 2018 23/ 09/ 2018 23/ 09/ 2018 169
recruitment
drive “ JOB
MELA - 2018~
2018 VWor kshop 04/ 10/ 2018 04/ 10/ 2018 04/ 10/ 2018 150
on “Buil ding
Positive
Enoti on
Anong Yout h”
2019 Awar eness 29/ 06/ 2019 29/ 06/ 2019 29/ 06/ 2019 60
programe on
“Wonen
Heal t h and
Hygei ne”
2019 21/ 06/ 2019 21/ 06/ 2019 21/ 06/ 2019 76
Cel ebration
of Internati
onal Yoga




Day

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
A talk on the 08/ 03/ 2019 08/ 03/ 2019 60 20
t hene of
I nt er nati onal
Wonen’ s Day,
2019 “Each for
AI | ”
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
0
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 5
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni Il 1 04/ 04/ 2 1 Distrib Heal t h 180
019 ution of and
sanitizer | hygi ene
and
amenities
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of Conduct for 06/ 08/ 2018 The code of Conduct of
St udent s students of this college

outlines students’
conduct and disciplinary
policies. The aimis to
mai ntai n good at nosphere
in the student comunity
that is appropriate for
an institution of higher
educat i on.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/13360_Quality_Initiatives_B_1630225453.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/13360_Inclusion_1630227409.xlsx

Code of Conduct for
Pri nci pal

10/ 08/ 2018

The principal of this
col | ege nust behave in
such a way that he/she
earns sel f-respect for
hi s/ her farsightedness,
integrity, dignity and
decorum at all Ievels.

He/ she must mai ntain

di sci pline and tol erance
whil e dealing with
burni ng and i nport ant

i ssues of students,

teachers and
adm ni strative staff.

He/ she shoul d never

di scrim nate teachers,
of fice staff and students

on grounds of gender,
caste, creed and col our.

Code of Conduct for
Teachers

10/ 05/ 2019

The college is a
provincialized coll ege
under the Assam
Gover nment . Theref ore,
the teachers and staffs
are liable to follow all
the rules and regul ati on
franed by the Governnent
of Assam Teachers shoul d
denonstrate excellence in
their work and strive to
achi eve academ c
excel l ence for the
institution. Teachers
shoul d be rol e nodel for
their students and
soci ety. They shoul d
uphol d human dignity and
pronote equality of
gender, religion, caste
and creed and ethnicity.

Code of Conduct for
Adm ni strative Staff

10/ 05/ 2019

The behavi our of
adm ni strative staff
shoul d be gentle and

hel pful towards students,
teachers, parents and
public.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Republ i ¢ Day 26/ 01/ 2019 26/ 01/ 2019 110
I nt ernati onal 08/ 03/ 2019 08/ 03/ 2019 80
Wnen Day
I nt ernati onal 21/ 06/ 2019 21/ 06/ 2019 130
Yoga Day

View File



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/13360_promotion_activities_1630227532.xlsx

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. The National Service Schenme (NSS) unit in the College has been prior concern
of the College. The NSS unit and the Environer Cub of the college has been
addressing the rising concern and crisis relating to the environnment through
initiatives such as Plantation Programmes, C eanliness Programes, Ban on use
of Plastics etc. 2. On 5th June every year, Wrld Environnment Day is observed
by the College alongwith the NSS Unit by planting trees to contribute to the

greeni ng of canmpus. 3. The coll ege has switched over largely to LED appliances

to cut down on energy consunption. 4. Regular programmes are held in the
coll ege to nake the students aware of environnmental issues. Mreover, students
are also taken to environnental programes for participation in clean-up drives
inthe locality. 5. The Rain water harvesting systemin the college is
installed wth effective and technical know how The rainwater is collected
fromthe main building s roof and the harnessed rainwater is used in the garden
and canteen kitchen. The annual rainfall in Assamis approximtely 200 cm The
rain water is connected or channelled into two water thank on the roof. The
potential rainwater harvest is 10,000 litres of water per year. 6. Majority of
the staff nenbers and students use bicycles. The canpus has been practicing
plastic free as far as possible. The canpus has di splayed the signage for a
pl astic free canmpus. Seninars and awareness canps has been organi zed by NSS
unit of the college. 7. Al though the college do not have nmuch land for planting
| arge plants but the college has planted 150 Agar woods tree within the canpus

which is highly demanded in international market.The coll ege has been growing a

smal | herbal garden in front of the main classroombuilding and a small fl ower

garden in the coll ege backyard

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Course on Tea Plantation and Managenent: The course on Tea Plantation and
Managenent, conducted by the Centre for Tea Plantati on and Managenent of the
college which is a joint outcome of the efforts of the college and the North
Eastern Tea Associ ation (NETA). The course was introduced keeping in mnd the
present-day chall enges faced by the Tea Industry of this region.In today’s
worl d, teaindustry is |ooking for highly trained personal, trained in Mdern
and Scientific Managenent techni ques, who are ready to cater to the needs of
i ndustry. 2. Vermnmi conpost plant: There is a Verm conpost plant in the college
which is run and managed by the college itself. The purpose of the plant is to
recycle waste materials fromthe coll ege canpus to nutrient rich fertilizer.
Students are sensitized about organi c deconposition, the soil food web, and the
rel ati onshi ps between earthworns and ecol ogi cal sustainability. It also ains to
popul ari ze the use bio-fertilizers anong students, the college staff and the
| ocal comunity. The plant has boosted the scope of self-enploynent for
students by giving them know edge related to verm conpost and bio waste
managenent. It has al so generated awareness anong farners about the changi ng
nature of agricultural practices and the benefits of verm conposting systens by
organi zi ng various training and extension activities.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. gol aghat commer cecol | ege. or g/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Vision of the College is to create conscious, integrated and whol esone
human beings who remain fixed to their goal and the ever changi ng val ues and



http://www.golaghatcommercecollege.org/

perspective of life so as to enable themto work for sustainable and holistic
devel opment of the society with a viewto neeting the chall enges and
opportunities of life in the noblest and nost disciplined manner. In order to
achi eve the vision, the College has adopted a result oriented approach through
Ment or - nentee systemto help the students in holistic devel opnent and creating
better conmunication. The college provided platformto the students for
enpl oyability through JOB MELA and facilitating students for extracurricul ar
activities. To provide upgraded know edge to students the teachers use
i nnovati ve teaching aids, arrange guest |ectures fromem nent personalities,
organi se field and industrial visits. The ECGC alongwith the I QAC facilitates
and nentors the entrepreneurial ventures of the outgoing students.

Provide the weblink of the institution

ht t p: / / ww. gol aghat conmrer cecol | ege. org/

8.Future Plans of Actions for Next Academic Year

1. Academ c performance enhancenent: The College will initiate teaching through
Smart Cl assroons and pronote use of | CT based teaching | earning. The coll ege has
al so planned to upgrade the library with journals, reference books and e
journals. 2. Revision of feedback: | QAC has planned to revise the feedback
collection fromstudents and alumi for anal ysing and communi cating the sane for
corrective neasures and necessary action. 3. Encourage Students to work towards
achi eving comuni ty harnmony and devel opnent of the surroundi ng through NCC and
NSS Units of the College. 4. To arrange for Placenent Drives. 5. To organise
Nati onal Sem nar/ Wbdrkshop/ Conference.



http://www.golaghatcommercecollege.org/
http://www.tcpdf.org

