C' @ httpsy//www jetir.org/archive?v=6&i=5&j=May%202019 L Y * O 2

M Gmail @ YouTube B¥ Maps

shareus § [@ in B WhatsApp Support 919426033211 Call for Paper Publication Process | Submit Paper Online | Check Paper Status i UGC Approved Detail

JI]Ul‘nEl| [lf EmEFglng UGC Approved Journal no 63975

Technnlugles and Innovative ISSN: 2349-5162 | ESTD Year : 2014
Call for Paper

RBSEEFEh Volume 9 | Issue 6 | June-2022

( An International Scholarly Open Access Journal, Peer- E

I‘EViEWEd, Refereed Journal ) JETIR ke XPLORE- Search Thousands of research papers

Impact factor 7.95 Calculate by Google Scholar and

Semantic Scholar | Al-Powered Research Tool, ENHANCED BY Google E

Multidisciplinary, Monthly, Multilanguage Journal

Click Here to visit. | Recent Published Issue: Click Here to visit. | JETIR is Scholarly Open Access, Peer-Reviewed (|

Contact Us
Click Here

Current Issue Details Volume 6 | Issue 5 IVIay 2019 ISSN Number
Call for Paper ' ‘ INTERNATIONAL
Vol 9|1 6 STANDARD
7 uJT,?,e.éosésgue Search Your Paper - For Website Speed We change in '\ \ SERIAL
dispaly of paper only few paper will dispaly in page other NUMBER

' 7.95 Impact Factor paper will search through search JETIR Search Xplore ISSN : 2349-5162



< C # mail.google.com/mail/u/0/?tab=rm&ogbl#search/jetir+2019++ +/KtbxLthVctZVFFIXF)DQqzwlKCSLhQgbzL?projector=18&messagePartld=0.1

M Gmail @ YouTube B¥ Maps

WWW.JETIR.ORG editor@jetir.org

An International Open Access Journal
UGC and ISSN Approved | ISSN: 2349-5162

INTERNATIONAL JOURNAL

AND INNOVATIVE RESEARCH

- @ +




<& C @ mail.google.com/mail/u/0/?tab=rm&ogbl#search/jetir+2019+/KtbxLthpxvXWbRNmMPCHhPttGfKRFDWNdvB?projector=1&messagePartld=0.1 = Y » O Q

M Gmail @ YouTube B¥ Maps
& PoF  JETIR1905L39.pdf = Openwith Google Docs

© 2019 JETIR May 2019, Volume 6, Issue 5 www.jetir.org (ISSN-2349-5162)

WORK LIFE BALANCE AND ITS
RELATIONSHIP WITH JOB SATISFACTION
OF EMPLOYEES WORKING IN
NUMALIGARH REFINERY LIMITED.

Mrs. Rinki Das, Research Scholar, Department of Commerce, Dibrugarh University, Dibrugarh, Assam

&
Prof. Seema S Singha, Department of Commerce, Dibrugarh University, Dibrugarh, Assam.

INTRODUCTION:

Work life balance is an immense issue to be discussed in the present organizational set up. The idea of
work life balance is firstly used in late 1970’s in United Kingdom to describe the balance between an

individual’s work and personal life and later on in 1986 in United States of America. It primarily deals

with an employee’s ability  pro lize the available resources (time,

efforts, money) between we d_his > 2stvle. socia Bgalth, family, etc. is greatly linked



